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The Impact of the SECURE Act 2.0 on Retirement Accounts 
January 5, 2023 
  

On December 29, 2022, President Biden signed the Consolidated Appropriations Act of 2023, a $1.7 trillion 
omnibus federal spending bill for fiscal year 2023, which includes the Setting Every Community Up for 
Retirement Enhancement (SECURE) Act 2.0. The new SECURE Act 2.0 builds upon the prior SECURE Act that was 
enacted three years ago on December 20, 2019, which raised the required minimum distribution (RMD) age 
from 70 ½ to 72 and eliminated the age limit for traditional IRA contributions beginning in 2020. 

The SECURE Act 2.0 offers the following increased opportunities for tax-efficient retirement savings and 
charitable donations: 

INCREASED AGE FOR REQUIRED MINIMUM DISTRIBUTIONS (RMDS). The age for RMDs is raised from 72 to 73 
as of January 1, 2023, and then again to 75 on January 1, 2033. This will permit individuals to defer RMDs, which 
could allow for more tax-free growth and the potential to delay RMDs for when the recipient may be in a lower 
tax bracket. 

INCREASED CATCH-UP CONTRIBUTIONS. 

• For 401(k) and Other Employer-Sponsored Plans. Currently, a participant aged 50 or older can make an 
additional “catch up” contribution of $7,500 in 2023, which amount increases with inflation. Beginning in 
2025, participants aged 60 through 63 can make catch-up contributions equal to the greater of $10,000 or 
150% of the regular catch-up limit. And that $10,000 amount will be indexed for inflation.  
 

• For High Income Participants of 401(k) and Other Employer-Sponsored Plans. Starting in 2024, catch-up 
contributions for participants with compensation of more than $145,000 (indexed for inflation) from the 
plan sponsor in the prior year must be made to a Roth account—in other words, contributed on an after-tax 
basis. 

• For Traditional and Roth IRAs. Currently, an individual aged 50 or older can make an additional catch up 
contribution to a traditional or Roth IRA up to $1,000. Starting in 2024, that $1,000 amount will be indexed 
for inflation on an annual basis—the first increase since 2006. 

INCREASED QUALIFIED CHARITABLE DISTRIBUTIONS (QCDS). 

• Annual $100,000 QCD Limit Indexed for Inflation. Currently, an individual who is 70 ½ or older can make 
QCDs up to $100,000 directly from an IRA to a qualified charity without recognizing any income on the 
donated amount, which also can count toward the individual’s RMD. Going forward, that $100,000 amount 
will now be indexed for inflation. 
 

• New One-Time $50,000 Qualified Charitable Distribution. For individuals who are 70 ½ or older, a new 
provision—part of the Legacy IRA Act—would permit a one-time QCD of up to $50,000 from an IRA to a 
charitable gift annuity (CGA), charitable remainder unitrust (CRUT), or charitable remainder annuity trust 
(CRAT) that benefits the participant or their spouse. Like an annual QCD, the $50,000 one-time QCD also 
can count toward the individual’s RMD. The new $50,000 one-time QCD provision allows an individual to 
receive an income benefit for their lifetime with the remainder going to charity after they pass away. Given 
the $50,000 limit, it is likely that this new provision will be most effective with CGAs—since charitable 
remainder trusts typically involve greater cost and administrative burden. 
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• These two changes to QCDs could provide an increased benefit to charitably inclined individuals. By 
making a QCD, individuals can avoid being taxed on the distribution at higher ordinary income tax rates. In 
addition, by reducing adjusted gross income with a QCD, an individual may reduce the amount of their 
income subject to the 3.8% net investment income tax and they also may end up in a lower overall tax 
bracket, which could increase their eligibility for certain tax credits and deductions. 

INCREASED BENEFITS RELATED TO EDUCATION. 

• 529 Plan Roll Over of $35,000 to Roth IRA. There is a new provision that permits certain beneficiaries to roll 
over up to a lifetime limit of $35,000 from their 529 college savings plan to a Roth IRA—100% free of any 
tax or penalties. The good news for parents or grandparents funding 529 plans for loved ones is that this 
new rule could provide additional flexibility down the road for beneficiaries with 529 plans that are 
overfunded. However, there are several limitations to this new provision, such as: 
 
‒ The 529 plan must be open for at least 15 years. 
‒ Any contributions to the 529 plan within the last five years (and the earnings on those contributions) are 

ineligible to be rolled over to a Roth IRA. 
‒ The amount that can be rolled over to a Roth IRA is limited each year based on annual contribution 

limitations (currently, $6,500 for 2023, or $7,500 if age 50 or older), which will apply to the aggregate of 
any rolled over amounts from 529 plans plus any other contributed funds. 
 

• Matching Contributions for Student Loan Payments. Starting in 2024, employers can choose to match 
student loan payments with contributions to an employee’s retirement plan. As a result, an employee won’t 
miss out on an employer’s match because of their decision to pay down student debt instead of saving for 
retirement. 

OTHER IMPORTANT CHANGES. The SECURE Act 2.0 contains more than 90 retirement provisions. In addition to 
the previous key provisions, some additional important changes include: 

• No Mandatory RMDs from 401(k), 403(b) or 457(b) Roth Accounts. To better align the Roth IRA rules with 
Roth accounts maintained under a 401(k), 403(b) or governmental 457(b) plan, RMDs beginning in 2024 will 
no longer be required from a designated Roth account to a participant during the participant’s lifetime—
except for RMDs due by April 1 for those reaching their RMD age prior to 2024. The RMD rules that are 
applicable upon a participant’s death still apply. 

• Allowance of Employer Roth Contributions. Effective immediately, an employee may elect to have 
employer matching or non-elective contributions made on a Roth basis—meaning after-tax—to the extent 
permitted by a plan. 

• Decrease of RMD Excise Tax. Currently, if an individual fails to take their RMD from a retirement plan, they 
will be subject to an excise tax of 50% of the RMD amount that should have been distributed. Effective on 
January 1, 2023, that excise tax is reduced to 25%. The excise tax is further reduced to 10% if the individual: 
(1) receives all their past-due RMDs; and (2) files a tax return paying such tax before receiving notice of 
assessment of the RMD excise tax and within two years after the year of the missed RMD. 

• Automatic Enrollment for New Plans. For most 401(k) and 403(b) plans starting with the 2025 plan year, 
newly eligible employees must be automatically enrolled at a rate of at least 3% of pay with an automatic 
annual increase of at least 1% until the participant reaches a contribution level of at least 10% of pay. 
Certain exceptions apply to governmental plans, plans of small businesses with 10 or fewer employees, and 
plans of new employers in business for less than three years. 
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• Increased Flexibility for Federal Disaster Areas. For economic losses in connection with a federal disaster 
after January 25, 2021, participants can withdrawal up to $22,000 without a 10% early withdrawal penalty 
and may repay such withdrawal within three years to avoid income tax. In addition, such participants can 
take a loan from a defined contribution plan up to the lesser of $100,000 or 100% of the balance and can 
delay repayment for one year. 

WHAT WAS NOT INCLUDED IN SECURE ACT 2.0? Despite previous proposed legislation, the new SECURE Act 
2.0: 

• Does not address whether annual RMDs are required for certain inherited IRAs during the 10-year period 
after the original owner’s death. 

• Does not create any mandatory RMDs based on large balances accumulated in retirement accounts. 

• Does not eliminate new types of investments from being purchased by an IRA or Roth IRA—such as 
privately held investments. 

• Does not address the use of so-called backdoor Roth IRAs. 

• Does not change limitations on Roth IRA conversions. 

• Does not change the minimum age of 70 ½ for QCDs. 

• Does not implement any new restrictions on qualified small business stock (QSBS) under section 1202. 

This summary addresses only a select portion of the SECURE Act 2.0. To determine how these new provisions 
may impact you and your financial goals, please do not hesitate to reach out to your team of advisors at 
Evercore Wealth Management and Evercore Trust Company. 
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To learn more about how we can help you, please visit us at evercorewealthandtrust.com or contact any of our Wealth and 
Fiduciary Advisors. We look forward to speaking with you. 
 
 

NEW YORK 
 
Paulo Coelho 
212.849.3697 
paulo.coelho@evercore.com 
 
Ashley Ferriello 
212.822.7691 
ferriello@evercore.com 
 
Karen Francois 
212.822.7647 
francois@evercore.com 
 
Nancy Shavel Gabel 
212.822.7616 
gabel@evercore.com 
 
Helena Jonassen 
212.849.3592 
helena.jonassen@evercore.com 
 
Kate Mulvany 
212.822.7639 
mulvany@evercore.com 
 

 

Thomas Olchon 
212.336.6612 
thomas.olchon@evercore.com 
 
Alex Pavelock 
646.259.7960 
alex.pavelock@evercore.com 
 
MINNEAPOLIS 
 
Pamela Lundell 
612.656.2824 
pamela.lundell@evercore.com 
 
Stacie Price 
612.656.2828 
stacie.price@evercore.com 
 
Daniel Stolfa 
612.656.2822 
daniel.stolfa@evercore.com 
 

SAN FRANCISCO 
 
Todd McPherson 
415.288.3013 
todd.mcpherson@evercore.com 
 
Keith McWilliams 
415.288.3010 
keith.mcwilliams@evercore.com 
 
Hoa Phan 
415.229.8089 
hoa.phan@evercore.com 
 
Iain Silverthorne 
415.229.8084 
silverthorne@evercore.com 
 
Edith Tse 
415.288.3026 
edith.tse@evercore.com 
 

PALM BEACH 
 
Michael Cozene 
561.812.1010 
michael.cozene@evercore.com 
 
Ross Saia 
561.812.1013 
ross.saia@evercore.com 
 
TAMPA 
 
Julio Castro 
813.313.1192 
julio.castro@evercore.com 
 
Michael Cozene 
813.313.1193 
michael.cozene@evercore.com 
 
WILMINGTON 
 
Alexander Lyden-Horn 
302.304.7369 
alexander.lydenhorn@evercore.com 
 

 
Justin Miller, National Director of Wealth Planning, can be reached at justin.miller@evercore.com or 415.819.7598.  
Chris Zander, President and CEO, Evercore Wealth Management and Evercore Trust Company, can be reached at 
zander@evercore.com or 212.822.7622. Jeff Maurer, Chairman, can be reached at maurer@evercore.com or 561.812.1015. 
 

 

 

 

 

 
The information provided is for illustrative/educational purposes only. It is based on assumptions that we believe are reasonable within their context; however, actual 
results will vary. All investment strategies referenced in this material come with investment risks, including loss of value and/or loss of anticipated income. Past 
performance does not guarantee future results. No investment strategy or risk management technique can guarantee returns in any market environment. This material 
is not intended to constitute legal, tax, investment or financial advice. Effort has been made to ensure that the material presented herein is accurate at the time of 
publication, however, we have no obligation to update, modify or amend this information or to otherwise notify a reader in the event that any such information becomes 
outdated, inaccurate, or incomplete. This material is not intended to be tax or legal advice, nor a full and exhaustive explanation of the law in any area or of all of the tax, 
investment or financial options available. The information discussed herein may not be applicable to or appropriate for every investor and should be used only after 
consultation with professionals who have reviewed your specific situation. 

Evercore Wealth Management, LLC (“EWM”) is registered with the U.S. Securities and Exchange Commission (the “SEC”) under the Investment Advisers Act of 1940. 
Registration with the SEC does not imply a certain level of skill or training. Evercore Trust Company, N.A., is a national trust bank regulated by the Office of the 
Comptroller of the Currency. EWM obtained the information in this presentation from multiple sources believed to be reliable as of the date of publication; EWM, 
however, makes no representations as to the accuracy or completeness of such third-party information. Investment Management services are provided by EWM. Trust 
and custody services are provided by Evercore Trust Company, N.A. 

©2023 All rights reserved. 
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